
P®st: tryirector, External  Relaticms (D-2)

Ge[ieral Information
•      ContractType:   Fixed-term  Director

•      Grade:D2

a     Total salary (including postadjustment):  USD 169,40S

a      ClosingDate:  31/05/2021

Responsibilities

Job Sitmmary

Director,  External  Relat.lolls  is  the  liaison  ana  aqvl5t:I  uH  au  v,  `„  ,v,..__  _ .,..
ii`cludes  external  rel@t'ions  with   our  Member  States,  other  lnternationa`  Organisations,   NG0ts  ar`d  tl"
n.,.dli].Directorneedtobefollowingthelatestpoliticaldeveloprlier`tsinourMembcrStatesinrelatiootcJ
our  mandate,  promote  and  leverage  working  with  other  UN  agencies,  and  ensure  a  robu!t  and  5moott`
riled ia Strategy to proniote tlie work c)f the Conventlcin.

the  liaison  and  adviser on  an  OPCW  rclated  extemal  relaticms  activities. This.    _            -      .'    _-     ^'£,i,r   lnA   thr

Itv.lain  Responsibilities

^stheDirector,ExternalRelation5youw"beresponsibleforthefoHowing:

•      C)rganise  and  supervise  the  research  and  analy5is  of  political  developments  in  Membei-

States   and   nonrMember   States,   aiid   follow   clci5ely   political   developments   and   major

events,   and  through   analysis  cif  this   information,   ideiitify  major  trends  in  the  area   of

international  relatior`5  aild  their  impact  on  di5armafitent,  the  gc}al  of  universal  adhereiice

to   the   Chemlcal   Weapoji5   Convention   in   particular,   and   provide   advice   on   exterlial

r@lation5 policy and  action to the  C)rganisation.

•      Provide  guidance  to,  and  Supervises  the  plaiining  and  implementation  of,  programmes

promoting    universal    aclherence   to   and    understanding   of   the    Convention,   iiicluding
seminars  and  workshops,  participation  support  projects,  and  other  approaclies  for  the

purpct5e    c)f   ge!ierating   interest   in    OPCW    actMties   by   those   countries   which    have
difficulties in Sustained  involvement in OPC:W matters.

•      Manage  the  Organisation's  contacts  and  explcire  and  prcimote  c.o-operation  with  the  uN

anditsbodiesandotherinternationalorgani5ationsandNGOswho5eworkisrelevantto

the aims and cibjectives of OPCW.

•      Supervise and  provides guidance in developing and implementingthe  media strateg`es and

programmesa'imedatiaifingtheinternatioiialprofileoftheOrgani5ationandincrea5ing

awareness   of  the   Convention  through   such   means  as   pre55  cc)ilference5,   public  visits,

OPCW     publications,     inclucling     periodic     publications     and     audlo-visual     .iterris,     and
•iiiforiiiationkltsont'rieOPCW,CDROMsa`1dfHmsor.video5ctntheOPCW

•SupervisetheimplementationciftlieC)PCWMediaandPublicAffatrsPoHLyestablishedby

Member  States  by  arranging,   co-cirdinating  on  and  exercisir`g  the  r'ight  of  approval   for

publicrelatioiisengagementsbyOPCWstaff, te/ul



Qualifications and Experience

Anadvaiiccidunivcrbitydt!8ree(Master`sdegreeorequivalentdegree)inlnteniationalRclatioii5,

Education

Pii\J\icSc\eiicc],ltiternatlonalLaw,BiislnessAdministrationorare`atedfieldisrequ`redAflr5t-

\eve\univeisitydegreelncombinatioiiw`thadd`tionaltwoyearsofqualifyingexpc!riencemaybe

aGceptediiilieuofanadvancediiniversityclegree,

Knowledge and Experience

Aiiiinimuniof15yearsofprogress`velyrespctnsib\eexperienceinthef`eldofdiplcimac\tand

c`xternalre\a\\oils,asubstantialpaiiofwhichshou\dbeatth@seniorlevelit`theprivate,publicor

CllplomaticSectc)roruilntematlona\organisationsExper\enceuimu`tilateralnegcitiat`oiisand

conterencesandinclealingwiththepublicandinhandlingandsupervi5ir`gprotocc)lfullctlons',,

wc]iilc\  be  an  asset.

S\{.Ills and Competent.ies

Tosucceedirithisro\eyouwil\iieedthefollow\ng5ki\\sandcompeteiicles._            -.^+:-r,'---_

E`xten5'iveknowleclgeciftheChemica\WeapoiisCcinventio"

Plcifoulidknowleclgeofinternat'ional5ecurity/mu\tilateralcli5armameiitissue5,

Effecl`veleaders"sl{il\sandabi\itytot@kere5pon5ib`lityofkeyorgani5ational`€,5iii`5,

ln[ludiilgabtlltytoth\nl{5tratc!g\ca\lyanda¢h`everesultswhicharealignedwiththe\ar6er

pictureoftheorgaiiisat'ionand.itsstrateg'lcgoals;

•     Demonstrated    uT\clerttaii„   and    exhi„d    behaviour   of   Knowledge   Managem"
\L`adersh'ippr\nc`ip\es;

•WL'\\-dcve\opedd\ploma„andpo\\cvsk`\\s,goodiiiclgement,anda"toconimiin\cate
@ffective\ybothinwr.`t.i`igandora\ly;

a     Eii\o"naHnteo\genc""ty to work we"n a fast-paced, iterative env`ronmenHpel"a
',,

cl`aiiges  .\n  fctcus  and  d'irc`ct.`on;

•      Aboity to quickly e5tabh5h  rapport with differenmersonaht`es and  bu`ld  aTid  refH`e trustH\g

aiidopeiipartnei5hipswith\eadersandpeopleacro55@d`verseorganisatio"

•      Ptoven  record  otbuilcling and  managinBteams  and  creating an  enablingwcirk envlro`"lletit
wl"eopleo"\fferentcu\tiira\@ndnation"ackgroundwncliidmgab`lMoeffectlve\v
5upervlse,me\1toLtra`"deve\opandeva\uatestaff;

•    EXceoen""oven  plamiuig,  organi5@tio"oordination,  neBoti`dt`o"n"rob`em-
soMiig sk.\\ls.

L\ueNyH`EnB\`5hlse5sent`a\andaBoodwor\`mBknowledgeofoneoftheot'ieroff`c`a`

Languages

`Ar,ibiL,Ch.\ni3s„r-renc\i,Riis„"andSija`iisO`sdes\rable

\angu.ages

``,:.i..-:'.```


